Personality

(The set of one’s habitual behaviors)

People are the way they are because the way they were brought up---and they can change---if they are aware of themselves and they want to change.

Three kinds of selfishness

· When I give myself the pleasure of pleasing myself

· When I give myself the pleasure of pleasing others

· When I please others to avoid a bad feeling

Technology, being busy and a loss of shared values contribute to the lost art of friendship

Strangers---acquaintances---group members---friends---synergism

Friendship

I trust:

1. You will not hurt me deliberately, either physically or emotionally

2. You will do what you say, you keep your promises

3. You will help me when I need help

4. You will forgive me if I hurt you unintentionally

5. You will forgive me if I hurt you deliberately

a) Self-defense---Masochism, “tough love” (violence)---realize, though that you were simply trying to get your needs met

b) Confrontation---Non-violent; Jesus, Ghandi

The meaning of Selfish According to the Dictionary

· Doing what I want (intrinsic and extrinsic rewards)

· Seeking the benefit and advancement of an individual in any perceived way

· Being self-fulfilling, self-interested, self-helping

This is to the extent that dependency yields ready satisfaction of existing needs that one cannot satisfy independently, that one’s feelings are likely to be positive, friendly, affectionate, proactive and grateful, and one is likely to develop strong social needs.

Guilt=from behavior that has hurt others , and manifests itself as an anxious self(person). A person experiencing guilt reproaches one’s self after experiencing/doing something contrary to one’s self-image(self-concept)

Guilt becomes pathological when it enters the realm of irrational, when it is embedded in one as a child, such that one persistently feels responsible for damage one never did (for example, feeling guilty for parents’ divorce---feeling responsible for it)

Shame=Not being good enough. Often triggered by something we have done after a victimless crime. It is less about morality and more about conformity, acceptability or character. To be ashamed is to expect rejection---not because of what one has done, but for who one is.

Shem arises from rejection, failure and impropriety.

Pathological shame arises not from doing something wrong, but have been born thus---an irrational sense of defectiveness, e.g., being ashamed of one’s own skin color. I am not guilty of something I did, but I am ashamed of myself. For guilt, one can make amends.

The road to maturity requires the integration of 4 different self-analysis:

1. Self-evaluation: I am both good and less good. I have been socialized this way.

Good self vs. bad self (Ashamed self)

Tend to hide in psychological closet

Fear of self-disclosure

Pretend to be what one is not---using ritualistic behaviors

What to do? Do the six exercises to build self-esteem!

2. Self-definition: Done through feedback and self-comparisons
Role models

3. Self-acceptance: Realizing that I am not perfect is not a reason to get down on myself nor is an excuse for not doing better

Self-acceptance:

· Defensive energy is directed at more productive activity

· Includes openness and spontaneous behavior because one has little to hide

Six Things I Can Do to Increase My Self-esteem

1. Doing something for myself. Make a list of things I like to do and do one each day, each week.

2. Do something neat for someone else.

· Make a list of friends/enemies/strangers and consciously do something nice for one person each day.

3. Push my comfort zone. Do something uncomfortable each day.

· List things uncomfortable for me to do and do one each day

4. Recognize positive things I did each day

5. Learn to do something I value learning more about:

a) Have a positive attitude towards my goal

b) Acquire information about how to achieve the goal by:

External learning---observing, training, reading

Internal learning---experiential

c) Repetitious use of the information to form a pattern=habit becomes automatic, second-nature

6. Self-talk and Visualization

FIVE DIMENSIONS UNDERLYING THE CONCEPT OF TRUST

1. Integrity            Honesty and truthfulness

2. Competence         Technical and interpersonal knowledge/skills

3. Consistency         Reliability, predictability, good judgment in 

handling situations

4. Loyalty          Willingness to protect and save face for a person

5. Openness        Willingness to share ideas and information freely

FIRO-B

1977 Edition

Will Schutz, Ph. D.

DIRECTONS: This questionnaire explores the typical ways you interact with people. There are no right or wrong answers. Sometimes people are tempted to answer questions like these in terms of what they think a person should do. This is not what is wanted here. We would like to know how you actually behave.

Some items may seem similar to others, however, each item is different so please answer each one without regard to the others. There is no time limit, but do not debate long over any item.

Name:                      

Group:                      

Date:            Age:        

Sex: (M/F)      

            B                C                A                Sum(B+C+A)

	
	
	
	

	
	
	
	

	
	
	
	Total Sum


e

w

Sum

(e+w)

	
	
	
	Total Sum


Diff.

(+/-)

(e-w)

For each statement below, decide which of the following answers best applies to you. Place the number of the answer on the line at the left of the statement. Please be as honest as you can.

1. Never    2. Rarely    3. Occasionally    4. Sometimes    5. Often    6. Usually

___1. I try to be with people.                 ___9. I try to include other people in my plans

___2. I let other people decide what to do       ___10. l let other people control my actions

___3. I join social groups                    ___11. I try to have people around me.

___4. I try to have close relationship with       ___12. I try to get close and personal with

people                                     people

___5. I tend to join social organizations when    ___13. When people are doing things together I

I have an opportunity                        tend to join them

___6. I let other people strongly influence       ___14. I am easily led by people

my actions

___7. I try to be included in informal social      ___15. I try to avoid being alone

activities

___8. I try to have close, personal relationships   ___16. I try to participate in group activities

with people

For each of the next group of statements, choose one of the following answers:

1. Nobody2.One or two people 3. A few people 4. Some people 5. Many people 6. Most people

___17. I try to be friendly to people            ___23. I try to get close and personal with people

___18. I let other people decide what to do         ___24 I let other people control my actions

___19. My personal relations with people          ___25. I act cool and distant with people

      are cool and distant

___20. I let other people take charge of things       ___26. I am easily led by people

___21. I try to have close relationships with         ___27. I try to have close personal 

      people                                       relationships with people

___22. I let other people strongly influence my

      actions

For each of the next group of statements, choose one of the following answers:

1. Nobody2.One or two people 3. A few people 4. Some people 5. Many people 6. Most people

___28. I like people to invite me to things.         ___35. I like people to act cool and distant

                                                 towards me.

___29. I like people to act close and personal       ___36. I try to have other people do things 

      with me                                    the way I want them done

___30. I try to influence strongly other people’s     ___37. I like people to ask me to participate

      actions                                     in their discussions

___31. I like people to invite me to join in their      ___38. I like people to act friendly toward 

     activities                                      me

___32. I like people to act close toward me          ___39. I like people to act friendly to me

___33. I try to take charge of things when I am       ___40. I like people to act distant to me

      with people

___34. I like people to include me in their activities

For each of the next group of statements, choose one of the following answers:

1. Never    2. Rarely    3. Occasionally    4. Sometimes    5. Often    6. Usually

___41. I try to be the dominant person when I   ___48. I like people to include me in their

      am with people                           activities

___42. I like people to invite me to things      ___49. I like people to act close and personal

                                             with me

___43. I like people to act close toward me     ___50. I try to take charge of things when I’m

                                              with people

___44. I try to have other people do things I     ___51. I like people to invite me to participate

      want done                                in their activities

___45. I like people to invite me to join        ___52. I like people to act distant toward me

      their activities

___46. I like people to act cool and distant      ___53. I try to have other people do things the

     toward me                                 way I want them done

___47. I try to influence strongly other people’s  ___54. I take charge of things when I’m with

      actions.                                  People

SCORING FIBROB

Fundamental Interpersonal Relations Orientation-Behavior

1977 Edition

                         Name：

Instructions: Using this form as a worksheet, you will derive six scores. Each of these scores will be recorded on the appropriate chart on the front of the instrument. The answer key to Expressed inclusion is on the first column below. Compare your actual response to each item with the keyed responses. If your response matches one of the number of in the key, place a check mark in front of the item number of this worksheet. Count the number of checks and enter that score in the first cell in the chart. Score the remaining scales in the same manner.

	Expressed Inclusion         Expressed Control            Expressed Affection

	Item 
	Key 
	Item 
	Key  
	Item 
	Key 

	1
	6-5-4
	30
	6-5-4
	4
	6-5

	3
	6-5-4-3
	33
	6-5-4
	8
	6-5

	5
	6-5-4-3
	36
	6-5
	12
	6

	7
	6-5-4
	41
	6-5-4-3
	17
	6-5

	9
	6-5
	44
	6-5-4
	19
	3-2-1

	11
	6-5
	47
	6-5-4
	21
	6-5

	13
	6-5
	50
	6-5
	23
	6-5

	15
	6
	53
	6-5
	25
	3-2-1

	16
	6
	54
	6-5
	27
	6-5

	E1
	
	EC
	
	EA
	

	Wanted Inclusion             Wanted Control               Wanted Affection

	Item 
	Key 
	Item 
	Key 
	Item 
	Key

	28
	6-5
	2
	6-5-4-3
	29
	6-5

	31
	6-5
	6
	6-5-4-3
	32
	6-5

	34
	6-5
	10
	6-5-4
	35
	2-1

	37
	6
	14
	6-5-4
	38
	6-5

	39
	6
	18
	6-5-4
	40
	2-1

	42
	6-5
	20
	6-5-4
	43
	6

	45
	6-5
	22
	6-5-4-3
	46
	2-1

	48
	6-5
	24
	6-5-4
	49
	6-5

	51
	6-5
	26
	6-5-4
	42
	2-1

	W1
	
	WC
	
	WA
	


SAMPLE FIRO—B STATEMENTS
                   Inclusion             Control               Affection 

                           I                    C                  A

	Expressed

e（Toward Others）


	I try to be with people

___usually
___often
___sometimes
	I try to take charge of things with people

___most people

___many people
___some people
	I try to have close relationships with people

___usually

___often

	Wanted

w(From Others)


	I like people to invite me to things

___most people

___many people
	I let other people decide what to do

___usually
___often
___sometimes
___occasionally
	I like people to act close and personal with me

___most people

___many people


AVERAGE AND MIDDLE RANGES OF FIRO-B SCORES                    
                                                                     Row Totals

	4 to 7

5.4
	2 to 5

3.9
	3 to 6

4.1

	 5 to 8

6.5
	3 to 6

4.6
	3 to 6

4.8


e                                                                                                                                                                                                                                      

Expressed                                               

(Toward)

w

Wanted

(From)

Column Totals    9 to 15        5 to 11          6 to 12

                 11.9          8.5             8.9

INCLUSION

Inclusion---refers to one’s general social orientation. “Where do I fit in?” “Where is my place”

High Expressed Score: Tends to move toward people, comfortable in social settings, includes others, likes to be with people

Low Expressed score: tends to move away from others, uncomfortable in social settings, prefers to be alone or with small circle of close friends. Highly selective regarding associates

High Wanted score: very selective about his associates, tends to avoid inclusion, does not wish others to initiate.


9

0

     0

   Low                       Wanted Behavior                              High

Inclusion (Express/want)

CONTROL

Control---refers to one’s general leadership behavior, influence in a given situation.

High Expressed score: tends to seek control, accept responsibilities, gives directions easily, structures situations for others

Low Expressed score: Tends to avoid taking control or assuming responsibilities

High Wanted score: wants to be directed, reluctant to take over, dislikes ambiguity

Low Wanted score: tends to resist being controlled, resists being directed by others, favors ambiguity


9


0

        0                                                                     9

       Low                  Wanted Behavior                                High

                             CONTROL (Expressed/Wanted)

AFFECTION

Affection---refers to one’s need for close personal relationship

High expressed score: comfortable in showing affection, initiates close personal relations, seeks others at personal level

Low expressed score: cautious about developing close personal relations, reluctant to confide in others

High wanted score: wants others to initiate close personal relations. Wants, and is comfortable when others show warmth and affection.

Low wanted score: tends to be very selective. Prefers impersonal relations. Uncomfortable with people who initiate close personal relations


         9

        0

              0

              Low                  Wanted Behavior                         High

                                    AFFECTION (Express/Want)

Firo-B Responses

1. Present each person’s scores and note what difference exist among the team members.

2. How is each person’s behavior in team meetings, in class and outside class a reflection or not of his or her score?

3. Determine what in your personal socialization explains your scores. If you adamantly disagree with your results, give actual behaviors on your part that contradict your scores and go back to the specific question seeking to understand your thinking when you initially answered the items. Discuss.

5/5


Somewhat cautious, some reserve about initiating a close personal relationship and moderate need to have others initiate. Will become involved after some testing. Can show affection and wants affection at moderate level





9/9


Will initiate close personal relations and comfortable when others do so. Uncomfortable in impersonal environment. Gives and seeks affection. Strong need may lead to frequent disappointment.





0/9


Wants affection, but cautious about initiating close relations. Expressed behavior leads others to believe he does not what close relations which may inhibit others from expressing affection he needs





Expressed Behavior





9/0


Makes decisions, assume responsibilities easily. Works hard for superiority and recognition. Resists being controlled or directed. Control style influenced by inclusion/affection scores





0/0


Tends to avoid taking over and will resist being controlled by others--- “I’ll stay off your back if you stay off mine.” Avoids giving or taking direction.





5/5


Can make decisions but prefers to share responsibilities rather than go it alone. No excessive demands on others for support but wants others to match the responsibility he assume





9/9


Takes over easily, assumes responsibilities but has strong dependency needs. Wants to control and wants to be controlled. Life situation may provide opportunity to satisfy both, e.g., military man otherwise dependent/ independent conflict





0/9


Tends to avoid assuming responsibilities or taking over. Wants to be directed. Preference for set procedures, clear direction. Needs assurance, support from others





Expressed Behavior





9/0


Socializes easily, many acquaintances but only small circle of close friends. Expressed behavior leads others to assume, incorrectly, that he wants to be included and they are confused when he rejects invitation





0/0


Uncomfortable around people. Highly selective about who he associates with. Tends to avoid involvement with others, tends to be a loner. Will not initiate, prefers others not initiate either





5/5


Inclusion needs moderate. Includes others and want to be included but need is not excessive. Prefers others would match his inclusion efforts. Reasonably sociable





9/9


Outgoing, socializes easily, includes others and want to be included. Finds it very uncomfortable to be alone, driven towards others. Very high inclusion needs





0/9


Very cautious about including others, withdrawn but strong need to belong. Expressed Behavior tends to block achievement of Wanted Behavior





20 to 38


29.3





11 to 20


15.9





9 to 18


13.4





0/0


Very cautious about getting personally involved with others. Prefers impersonal relations. Resists confiding in others. Uncomfortable if someone confides in him. Emotional involvement is dangerous





9/0


Presents outward image of being warm, friendly but is very selective about whom he gets emotionally involved with. Friendly with all, intimate with only a few.





Expressed Behavior








